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1. 


Aecerai ag to a recant payroll audit by Offioe of tte <teg*ro38ner 
Hr* I 1 08-33# 'Wa^mimrn of Sight SWLfb# Adainletration 

Building mating Float, hae been overpaid by $#32.90 daring tte pest 
atmeral ye* m m at Isas bem. irn^i to. refund this mx itt to the c« s. 
ateaneoeetp Hsl# overspsyoant occurred as a remOt of a M prtafrTar «** tee 
part of tte voucbered payroll office bnee* ca dote furnish aft oft ttee and 
attendance report# certified toy Printing Service# teieh m o ulted in gay- 
wm% «f tea 3fl£ night diffoapwatifil for boar* wonted free k to € p*«. oad 
for period* of p M leave daring te e period ftn $ Hoy 1957 tfereurfi 9 
January I 960 . Hr. I I 88-18# fr od uo tl oe now*?# »i#st shift 


ins iiiattp lama overpaid toT tee 
throu^i 9 'Taft***? I960 e* 


giraolaS to refun d 


8. 3a fhb 1# hereto# M»nn. 


i**on ** —tvi^biiI <$ n e» <:f 


tte nfM on ter bwtfn that ttey m being npriwi retroactively of 
preaiun par benefit* they ftosaeriy received as 010 aapleyeee sad wtHeJi 
ttey eUagn Hay J** boon ow n wrea tiny would eoatloi*® to receive item 
they transferred free GFC to CIA. 

3. RopreseBttt tiro# of tin Fiscal Mvielea# mil* of the Controller 
pmliniBaarily dlecttco ed thie eituatlon with Mr. i [ I of your Off ice 

who r eg u e et e * a #t*t*amit of facto. Ho office of mae e a a l 000 roqpootod 


25X1; 


to prepare m&A * ot etmen t because of its part «o coordinator in the 
original tate-over of 18* @0 float and itt mp Xqyo a * .in January 1957* 


t. la neeordance with the e gm a aaat hetman the uci end tte 
motor# 19 M peoo ter 1956# Tafe 2# CXA agr ee * , to after mpanymnt to all 
OK* agiopei in tte float as of tee tateow. GfO anf loyeao ate he* 
rarigineUy mite* for OF0 is their niter phot* on* ha* tern transferred 
to tte Atelttiotmtioa Buililag float te* tte ostlon of retersine to tte 
gpo if they maete* m t to ecoopt CXA a^Xe^ent. Hr, 1 1 me in 

this category . CFO oogloyoon tte a* oa tee rollc of tte Atetete fcrntAm 
ihalliing Want . *ih*n it» ooBtrol ms traaef e rre* froat P o eort a a eat of state 
to Ote on 1 Fohrmry Igfet an* <Sfo * 9 X 030*0 tee ted tea* vaoruited by ofo 
specifically for tee Adolaiotrottea QuiMing float earn net given tte 
optica of retaming te tte OPQ ft* o aolpwawt . Hr. | 


of title 
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5 . a> to*?* agreweat **a toUa toad to 
aHi official*, Want officials, end * of toe Office of 

vmamml* Qm toeto <3* wmmmU wm&m and »«**» 
to tise are ■Milrnin SS»t» w » ****** of *a«rt IrtMWt, *®”*J?f* 
to tooM iwSTttTort** to «•*•» t» ore. *m*bmm » «y. tte CMOT, 

srlrtlag 3«rrt«» Bmrto., CM, to. tort tortto»_« to* » Imnmjvr m* ot 
Mjt* v'etmei artfttiag fra ns# net addt ap #Wtac *ed i'*twi to (SFO* 
a* ear cal ary volley ca* o oaotamad , it ca* yoto ted oet tbe t «a alrco^y — 
followed toe GSO urrta* for certain £e*wy*3»ea» 3&* U m** \ 

Heat cad toefe it w» oar tofcash to oectiaac to mPf* *■*■*■* •• m oaalA * 
to* case rate, cad aaaeetotod teea^t* whic h ttacy ha d a* 

Farther, that con* eltaaticmc «*U «wtIf **x**y aac * dawto tton 


h* neeaaaary, each as In tto case of tti# ttaea pending attest l»y fcrtotor® 

S^TS^SStoftlTf *»»»«*»»*« Wc ic f e nin e e to ^ 

totow* . b jtowwir v U9T cad 19 Vaaecber 1957# cad a jmpmcomcr to wpserai 

Cows**!, $ JtoHary 1957 a» pAcittcd to gcouMeata tloc 

aitoto ($»& 3 >» Ml paraonad cf the » Hast «ta» aeeaptod el* astolajiient 

tiara transferred at their exlattog OiO pay »to s and towsssfit 

~~| 25X1A9A 


6. to 89 toerefe. 1957# self 3^iw a fl p r wcd at the atopMt of toe 
Office of liOgtotic* which C^cdatotod ato* oggcaiaattonal ftwaitorc to* 
the AdatototoaMsa Building Heat sad ifetofe eat ehllato d *totato _S»y a«^aory 
positions to -toe Oaacnal datotela at factor f*?^** 0 * ***** ,??^ ll 
aader toe GfO ayvtoBu ®a» Jto* ecnoawed had haac Hin g is AotswI *&tc 
jo^tiaa eadHP the GfO cad *aay led town the Pftfect of toffdeto to 
for higher ratoe after awe ttoc, tort appropriate tojoatottoto to toe riy of 
t he Chief ©f toe Plant tort not Imp cad*. {Sec tofe %} d* toe »<NP*ft of 
toe OfftP of toglattoe, toeee poaitfocn cgurtlgncd dto extottog 


ifciattog Sapcrrtoor popltocae to toe 
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aatohUtoei to lie* of toe actotoag toner 0fO *«taa 


Heat and ® ®f«5fte were 
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7. On 5 May 1957 
of $6»&2 p.ft« (toor)j 
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sea p aoa c tad from M* ®W6 aicwsi rate 

or w,™* .... TIjr: ,jS7-^rtt) *0 »- y. «T,yw yto. ^ 

difforantial ***** pewldad him ca a a a a al tod* «f ^fifositoatoly 
on i ©eeaafcer 1957 ^Jf»s pwcet ad to Qig *13 acd acs a 

Of $e,»go ».* pm n* rtrtmwwrtlrt to trtrt y artarte^ 

5 W.* rrt. «■ rttrttrt to $9,890 at * 10,632 *ttft «U#A ifffyatlja ai ^ 
if Jannary I 95 S as a rw;ca|t of * Si fay Stoednto toeraaaa* ffere^K^rt this 
period he aerved m toa pane 4 ot» 

rat* «f f7 # oif p*«* # 
lay 1957. 0 k 8 *■• 
part aertort there 


8 . 

received a Hi _ 

ha pp totalled frm toe toy toift to ton 


to cu. at Ms tamer 

mrn aftJtrtteMPt to $ 7 # 3^3 on 19 
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regularly and coctlmioualy for te tmmm M&& Shift Itotaetlan Plannor. 

A attsoiondiai regarding this setter, dated If Juste 1957* It sfctaohed aw 
Uab 5. Sfeie ps&tlsa, fosmel? empne ated under the GP0 tonriMM* bad to 
changed to 08-18, ^T»570 top* rate, as 29 1957 *» part of 

c lo o olfleotloo of i i eaege r l Al j ottloBi B g &t lqBO& jn fie ppeeedlag para** 

V 1 sith &ue5X1A9A 


m Jr 11 1 * * ■ ■ ^ ] 11 1 ' . 

It . 



Silting is a rate of 16,330 fine sight differential. 


9* god er the SI* schedule, <H receive 13d **€ ^ differ* 

eritial for all ho a r s votoed if mem thee half the tour is b etn e as d;00 p.«* 
hot# 6:00 *.«, overtiaee to p aid at e*af» «wt ui tfcq at limit 

on salary rote, bear* tehee. to paid at tie sight rote If yorxmoel ieere 
» ipe»«tior ajflht toar of duty* the OS 10 ffi ri ftfiW i nareoaoel receive 

xo$ eight diffaraetial for oil hours sefbet botnets. 6sO0 p.». and d:00 s,*su 
^% y y ere Hal t ed to the <gdtidttt of the »» f »<«»»■ $ oabedalod rate of o©*9 
j fe oi. tte- y^yfec^ ^few qisu3l 

They do sot receive sight differential for leave mm ttough they ere «s 
& waalof wi g rht- tour <xff fioter* 33> ® nutter sight tour of doty for Drtstliss 
?lai&t id k|QQ ^GujfiU: to 12:30 &•!•. T BfK id fN Qffl < a<gp #dBi Bil wt m 

ceive atgtit dlfferesttdl for bat 6 hoars of the 6 tour tear. 

't f'%. pWftn rfa *t Waidt / eyyhrfS \ ftKdgdh. d£ if|. 1 L .a lit 'itfi^iTM Ott 

3S* BW €®6^p53?CuLl#sr tiiBMNfffcj. uAi gHilWi tyi w fiA//| *|p> t>^ Wt t*2MI 


night rate of oosteoaottcai of m employee oeo^rlsg. * swevslling rate 
pQoitlcn end a regalor sight tear of duty eoeotltateo Ido beole ccbswsosi- 
Uou. iMi differs from tawotneat accorded $8 soaroaonel, for efsm basic 

Ageocy isegulotioa 
reeogBtiWMi tble ftofc Am 

in wwL^Wa«^ d^-fri |to| mI 
M**eP lertso^A v wU. -W!*m-*&w 


is fab © to further eopHfy this polat. 



XX. fhe oee of SS Seh od alo for msMsoriol pooitloae Is the Prlntisg 
.float lo oansldered vlthla the edrlnlotarstlve dfseretton of Sid. i s wageses t. 
ihttft^w ^ny h e ej tgj gt of ag aagerl o l peroonsol hi the prlstlag tredso 

HI ^BBgd l I# i* CTB rSlrW i f » wmm wWmT Wn5W£wsw®m 

Xoct rti Wt O j Is o o nsl doafod eases tlol by Xsglotlco eod c^dste* office® o ouoei flBod. 
end bm been ecccagOlgbed by the see «f the <B systos nth gaasoaXly eotle* 
factory result®. A mt at differential for #m!#i rwns mni 11T na o o ae aa iil, over 
prlntera twpo rvlo o d boo bees awrtwtQtnod through utHisetXm of appropriate 
08 grodoe oltb c^plaasoo teton hi oota bliob l ag mtdh gradoo of the sware 
ilberel overtlae sod sight rotes esttorlsad for wage adEttlaietrstioa per* 

diAMWkSb- 
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praaettea to 00 pmittem, sod that tte isdivfclusl receive not lass tbaa. 
this prertai# rate If it is within tbs m asp of tbs 06 giK * (Federal 
BHMHMN3. Mas**!, aw*. as, 103) a©** specifically, OSH «Mk9-U>, 13 »• 
stigagr J9ST l^tsiSss is £irs<pft^ 12 , ”As iMiv ^ite w | y a w sfe^ from & 
Ctovcraiaeat fsistisg (®Pj peadiie**. to * Classtf icatlaa Act Stixtimte *•***•*♦ 
poslttoa shell receive tie lowest mete of las grad* of tbs posiUtm to «M<& 
panosoted which meeds Ms sadlstittc rate of pay* If lie jamoMos actio® of 
23 ^tea&sr 2J5T is at the $8,005 ***« rate, oil subsequent 

persoeoel asUeae vouM MS* to b* r e pro c e ssed at sagswriste M#wr r*S*f 
as specified la 2*b 8, Colma labeled *Ceme*et CXA-Q6“* 

Hr* I ] *PttM b* da* * jwamsat of #35&*€3 rota**- than being overpaid 
by #608.25* BotaU of IMS sdjasfeemt is listed is tub §. 

1A. Xs view of the foregoing yw*r oplalea is reqjsasted m. the follow- 

o* Is tee ca m of Hr» [ i wader tbs «ir*w- 

atsaee* as outlined atm, seer they retain japasts ostsaUy aad* 
Curias litis period ft* sight aifferentiol paid for tbs hours of 
k to o ?.a. sad SMI* m sn o w s! Jswit 

b. ghouLI Mr* I I sbm on @2 mptm&mx 1957 be ma prewted 
to tbs 06*12 position .Ms* bad Ms sight differential fcHffsdwt m 
basic cfOTpertsiitlm idem dstscoBialng which *te|» of 06*42 be iflseeM 
have bM paid os iaitiHy estefiag 06-12* If so, is tie entitled 
to bm ties pmssMm wMm of M Sapimsber 1357 end all tgNWgswt 
action# r*pt>e®©se& st tt® higher appropriate rate? 


Attodaoent* 

AicawnMnu-MLiM n_ -BiiSi ■ 


*:;/ Tw, : ■;! . Xr-r-J. 
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